Department of Planning and Budget
2022 Fiscal Impact Statement

1. Bill Number: SB178
House of Origin  [X| Introduced [] Substitute [] Engrossed
Second House [] InCommittee [ | Substitute [ ] Enrolled

2. Patron: Peake
3. Committee: Education and Health

4. Title: Public school teachers; probationary term of service, grounds for dismissal, and
dismissal hearing.

5. Summary: Permits each school board to extend for up to two additional years the three-
year probationary term of service that is required for each teacher in the school division
before the issuance of a continuing contract and prohibits each school board from
reemploying a teacher whose performance evaluation during such probationary period is not
satisfactory. The bill provides that, or the purpose of the dismissal of a teacher for cause, the
term "incompetency" may be construed to include consistent failure to meet the endorsement
requirements for the position or one or more unsatisfactory performance evaluations. The bill
also eliminates the option for a school board to conduct a teacher dismissal hearing before a
three-member fact-finding panel, requires each such hearing to be set no later than 15 days
after the request for the hearing, and reduces from 10 days to five days the minimum period
of advance written notice to the teacher of the time and place of such hearing.

6. Budget Amendment Necessary: No
7. Fiscal Impact Estimates: Preliminary, see Item 8.

8. Fiscal Implications: There is no anticipated state fiscal impact resulting from the provisions
of this bill. Any impact to local school divisions is indeterminate.

9. Specific Agency or Political Subdivisions Affected: Local school divisions
10. Technical Amendment Necessary: No

11. Other Comments: This bill is identical to HB9.



