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A BILL to amend and reenact 88 54.1-3103.1 and 63.2-1803 of the Code of Virginia, relating to
administration of assisted living facilities.

Patron—Hanger
Referred to Committee on Education and Health

Be it enacted by the General Assembly of Virginia:

1. That 88 54.1-3103.1 and 63.2-1803 of the Code of Virginia are amended and reenacted as
follows:

§ 54.1-3103.1. Administrator required for operation of assisted living facility; operation after death,
illness, etc., of administrator; notification of Board; administrators operating more than one facility.

A. All licensed assisted living facilities within the Commonwealth shall be under the supervision of
an administrator licensed by the Board, except as provided in subsection B of § 54.1-3102. If a licensed
assisted living facility administrator dies, becomes ill, resigns, or is discharged, the assisted living
facility that was administered by him at the time of his death, illness, resignation, or discharge may
continue to operate untH his suecessor qualifies; but in Ro case for longer than is permitted by the
Heensing for the faciity with an acting administrator in accordance with the provisions of
8§ 63.2-1803. The temporary supervisor of administrator facility shall immediately notify the Board of
Long-Term Care Administrators and the Cemmissioner regional licensing office of the Department of
Socia Services that the assisted living facility is operating without the supervision of a licensed assisted
living facility administrator and shall provide the last date of employment of the licensed administrator.
When an acting administrator is named, he shall notify the Department of Social Services of his
employment and submit a completed application for an approved administrator-in-training program to
the Board within 10 days of employment.

B. Nothing in this chapter shall prohibit an assisted living administrator from serving as the
administrator of record for more than one assisted living facility as permitted by regulations of the
licensing authority for the facility.

8§ 63.2-1803. Staffing of assisted living facilities.

A. An administrator of an assisted living facility shall be licensed as an assisted living facility
administrator by the Virginia Board of Long-Term Care Administrators pursuant to Chapter 31
(8 54.1-3100 et seq.) of Title 54.1. However, an administrator of an assisted living facility licensed for
residential living care only shall not be required to be licensed. Any person meeting the qualifications
for a licensed nursing home administrator under § 54.1-3103 shall be deemed qualified to (i) serve as an
administrator of an assisted living facility or (ii) serve as the administrator of both an assisted living
facility and a licensed nursing home, provided the assisted living facility and licensed nursing home are
part of the same building.

B. If a licensed assisted living facility administrator dies, becomes ill, resigns, or is discharged, the
assisted living facility that was administered by him at the time of his death, illness, resignation, or
discharge shall immediately employ a licensed administrator or appoint an acting administrator who is
qualified by education for an approved administrator-in-training program or has completed such a
program and is awaiting licensure. The facility shall give immediate notice to the regional licensing
office of the Department of Social Services and to the Board of Long-Term Care Administrators and
shall provide the last date of employment of the licensed administrator. When an acting administrator is
named, he shall notify the Department of his employment and submit a completed application for an
approved administrator-in-training program to the Board of Long-Term Care Administrators within 10
days of employment. An assisted living facility may be operated by an acting administrator for no more
than 150 days from the last date of employment of the licensed administrator.

C. The Department may grant an extension of up to 30 days in addition to the 150 days from the
last date of employment of a licensed administrator if the acting administrator has applied for licensure
as a long-term care administrator pursuant to Chapter 31 (8 54.1-3100 et seq.) of Title 54.1, has
completed the administrator-in-training program, and is awaiting the results of the national
examination. If a 30-day extension is granted, the acting administrator shall immediately submit written
notice to the Board of Long-Term Care Administrators. In no case shall an assisted living facility be
operated with an acting administrator for more than 180 days, including the 30-day extension, from the
last date of employment of a licensed administrator.
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D. The assisted living facility shall have adequate, appropriate, and sufficient staff to provide services
to attain and maintain (i) the physical, mental and psychosocial well-being of each resident as
determined by resident assessments and individual plans of care and (ii) the physical safety of the
residents on the premises. Upon admission and upon request, the assisted living facility shall provide in
writing a description of the types of staff working in the facility and the services provided, including the
hours such services are available.



