Department of Planning and Budget
2001 Fiscal Impact Statement

1. Bill Number SB1132
Houseof Origin || P<introduced[ ] Substitute Engrossed
Second House [ ] 1n Committee [] Substitute [] Enrolled

2. Patron Marsh
3. Committee
4. Title Diverdty of employees and culturd diversity competency policies.

5. Summary/Purpose

Thise origina hill ergnrathy-would_have required the State Council of Higher Educeation for
Virginia (SCHEV), the -Board of Education (BOE), local school boards, the State Board for

Community Colleges, and the board of vistors of public four-year inditutions of higher education to
promote racid, ethnic, and cultura dlversty among thelr r&spectlve empl oyess, and &stabllsh culturd
dlversty competency pohcnes ware /83

Additionaly, Fhe-Board-of Education-BOE and the- State Counei-of Higher-Education{SCHEV) are
would have been required to develop guideines and modd policies regarding culturd diversity
competency to assist school boards, community colleges, and public four-year inditutions of higher
education in implementing Smilar policies

The new verson of this Ieouslatlon now smply aks SCHEVh#LweuLd-haJe-bFeadendsseHaLs

; A » _ the Board of
Educatl on and the Virginia Communlty Colleqe S,/stem to &stabllsh quiddinesfor culturd divergty

policies. The public colleges and universities and the public schools of the Commonwedth are to
esablish culturd diversty palicies that are consstent with guiddines established by the State Council of
Higher Education, as provided in 23-9.6:1. Further, the indtitutions may use the best practices identified




by the State Council of Higher Education, or other lawful strategies, to assst them in incressing the
representation of minority faculty, administrators, and staff, particularly in positions in which minority

persons have been traditionally underrepresented.

NNOTE: Remaining responses are related only to the higher education portion of thislegdation.

6. Fiscal Impact Estimates are: Fenataivel NDETERMINATE. See number 8.

8. Fiscal implications: The origind hill, among other things, -appearste-imposed some potentialy
exdensvecodly reporting requirements for the kstitutions-colleges and universtiesaswel-as and for
SCHEV. It dso introduceds anew training role for SCHEV in relaion to the prlvate colleges Each of
which would have had sta‘flng/flnmua implications.

current version of the bi II no Ionqer contains report| ng requi rements but msteed requ&ststhat the SCHEV

develop quiddines for deding with diversity issues that would be shared with the inditutions. The
development of such guiddines could be accommodated within the norma operations of the agency.
Thevarious SCHEV' s advisory committees would be used in deveoping the guiddlines aswell as
identifying best practices.

9. Specific agency or political subdivisions affected: The public colleges and universities, the State
Council of Higher Education for Virginia, the Board of Education, local school boards, the State Board
for Community Colleges, the nonprofit private colleges and universities.

10. Technical amendment necessary: None
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